Returning to work: Is it essential, Is it safe, Is it
mutually agreed?

Can you work from home?

Is the work essential?

Is it safe?

Is the employee clinically extremely vulnerable?

Is the employee clinically vulnerable or pregnant?

Does the employee have caring responsibilities (ie childcare or caring for a clinically
vulnerable person)?

Is a return to the workplace mutually agreed?

DISCLAIMER: The materials provided here are for general information purposes and do not constitute legal or other professional advice. While
the information is considered to be true and correct at the date of publication, changes in circumstances may impact the accuracy and validity of
the information. The Ward Williams HR is not responsible for any errors or omissions, or for any action or decision taken as a result of using the

guidance. You should consult a professional adviser for legal or other advice where appropriate.




